
GOVERNMENT  OF TAMIL NADU  

 PERSONNEL AND ADMINISTRATIVE REFORMS (FR.II) DEPARTMENT 

 Letter No.93945/FR.II/91-2, Dated 24.3.92. 

From  

 Tmt.LAKSHMI PRANESH, IAS., 

Secretary to Government. 

 To 

All Secretaries to Government, Madras-9. 

All Departments of Secretariat, Madras-9. 

All Heads of Departments. 

The Registrar, High Court, Madras-104. 

The Tamil Nadu State Owned Corporations/Boards/Undertakings. 

All Registered Service Associations. 

 Sir, 

                         Sub : Foreign Employment – Forwarding of application of 

                                 Government employees to Overseas Manpower Corporation 

                                 Limited for registration in Data Bank to secure employment 

                                 Abroad – Instructions – Issued.  

                        Ref : 1.G.O.Ms.No.196, Personnel and Administrative Reforms (FR.II) 

Department,  

                                   dated 20.5.91. 

                               2. From the Managing Director, Overseas Manpower Corporation 

                                   Limited, Letter No.A1/141/91, dated 18.6.91. 

                                                                        ….  

In the Government Order first cited, the Government servants have been permitted to 

apply through the State Overseas Manpower Corporation Limited and secure jobs 

abroad besides other available sources.  

 2.The Managing Director, Overseas Manpower Corporation Limited, in his letter 

second cited has suggested that the Government servants may be permitted to register 

their names in the data bank of the Corporation for securing employment abroad and 

that the safeguards such as clearance of Directorate of Vigilance and Anti-corruption, 

pendency of prosecution in a Court of Law/ pendency of disciplinary case, monetary 

commitment etc. may be observed while granting No Objection Certificate on the 

basis of the selection report from the Overseas Manpower Corporation Limited so as 

to quicken the process in the matter. 

 3.The Government after careful examination issue the following guidelines for 

adoption while forwarding the application of Government employees to Overseas 



Manpower Corporation Limited for securing jobs abroad in terms of G.O.Ms.No.196, 

Personnel and Administrative Reforms (FR.II) Department, dated 20.5.91 :- 

 (1)   The Government servants desirous of seeking employment abroad may be 

permitted to apply to the Managing Director, Overseas Manpower Corporation 

Limited direct for registration of their names in the Data Bank of the said Corporation 

as an extension of the liberalized scheme introduced in G.O.Ms.No.196, Personnel 

and Administrative Reforms, dated 20.5.91. The Managing Director, Overseas 

Manpower Corporation Limited, on registration of application will send a list of 

Government employees whose names have been registered in the Data Bank every 

month to the Heads of Department/Secretary to Government of the Administrative 

Department concerned in Secretariat. 

1. (2)   On selection of a Government employee for employment abroad by the 

foreign employer the Overseas Manpower Corporation Limited will furnish 

the details to the Heads of Department/Secretary to Government of the 

concerned administrative department so as to expedite the issue of No 

Objection Certificate by Government to enable the Government employee to 

apply for passport to take up employment abroad. 

3. While issuing the No Objection Certificate expeditiously on the basis of selection 

report of the Overseas manpower Corporation Limited, the administrative 

departments of Secretariat should observe the following guidelines:-  

 (i)                 No enquiry or investigation is pending or is contemplated in the 

Directorate of Vigilance and Anti-corruption against the Government employee; 

(ii)               That there is nothing adverse against the Government employee in the 

records of Special Branch, C.I.D.(Security), Madras; 

(iii)             That no disciplinary case is pending or contemplated against the 

Government servant; 

(iv)              That no prosecution is pending or contemplated in a Court of Law against 

the Government servant; 

(v)                That the Government employees should not have any subsisting 

contractual obligation to serve the Government for a specified period; 

(vi)              That no Government dues are pending recovery from the Government 

servant; 

(vii)            That the Government servant is eligible for sanction of Extra-ordinary 

leave without allowance for the period applied for. 

 Yours faithfully, 

Sd/xxx 

(V.E.SUKANYA) 

                                                                     for SECRETARY TO GOVERNMENT 



 


