ABSTRACT

National Health Mission - Strengthening of CEmONC centres — Sanction of 161 posts of Assistant
Professor, Staff Nurses (Regular and Contract) and Multipurpose Hospital Workers to 6 Medical
College Hospitals under National Health Mission as per ROP approval 2019-2020 -
Administration Sanction - Orders issued.

Health and Family Welfare (EAP [I-1) Department

G.0O (Ms) No.543 Dated :29.11.2019
Vigari, Karthigai- 13
Thiruvalluvar Aandu 2050

Read:

From the Mission Director, National Health Mission, Letter ref.No 777/NHM/P1/2019,
Dated: 15.02.2019.

ORDER:

The Mission Director, National Health Mission in his letter read above, has stated that, the
strengthening of CEmONC Centres proposal was included in PIP 2017-18 and PIP 2018 -19, in
order to provide Quality service, to strengthen the Reproductive Child Health Centre in
Chengalpet, Vellore, Thiruvanamalai, Theni, Thiruvarur, Villupuram Medical College Hospitals
which was also approved in RoP 2017 -18 and 2018-19. Further, the civil works for the above
CeMoNC . centres was already commenced and in progress as per the orders issued in
G.O(Ms)No.365,Health and Family Welfare department, dated 13.10.2017 and G.O(Ms)No.321,
Health and Family Welfare department, dated:1.8.2018 as detailed below:

S| Amount

N ’ Name of the Institution ROP (years) | sanctioned
o. .

: (in lakhs)
1 | Chengalpet Medical College Hospital 2017 - 18 1200.00
2 | Vellore Medical College Hospital 2017 - 18 1200.00
3 | Thiruvanamalai Medical College Hospital | 2017 - 18 1200.00
4 | Thiruvarur Medical College Hospital 2017 -18 1200.00
5 | Theni Medical College Hospital 2018-19 1200.00
6 | Villupuram Medical College Hospital 2018-19 1200.00
Total 7200.00

2. Further, the Mission Director, National Health Mission has stated that, the bed strength
has increased, the placement of additional Obstetrician and Gynaecologists, Anaesthetists,
Paediatricians and the Staff Nurses are necessary to give Quality care to the patients and hence,
to strengthen the centers with adequate Human Resources necessary proposals was placed in
PIP 19 -20 and the same was approved. As the bed occupancy rate is higher during the times of
epidemic, the placement of additional Human Resources in the above said 6 institutions becomes
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necessary to give Quality care to the patients without interruption due to high case loads. He
added that, by appointing the additional Human Resources it will be useful in monitoring high risk
mothers, to track Higher Order-Birth (HOB) Mothers, Ante Natal and Pre Natal mothers will be
benefited by getting good patient care and this reduces MMR. Further he has furnished the
requirement of Human Resources as follows:-

Requirement in CEmONC Centre
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1 | Obstetricians& Gynaecologists 3 3 2 5/ 5 5 23
2 | Anaesthetist 0 3 0 0] O 1 4
3 | Paediatricians 0 0 2 2] 0 0 4
4 Staff Nurse — Regular 7 7 7 6 3 3 33
SN - Contract 13 13 13 14| 7 7 67
5 | Multipurpose Hospital Worker 5 5 5 5| 5 5 30
Grand Total 28| 31 29 32 200 21 161

3. The Mission Director, National Health Mission has further stated that, as per National
Health Mission norms, the consolidated pay approved in ROP will be reimbursed to State
Government for those Medical Officers and time scale pay Staff Nurse who will draw time scale
pay without any additional expenditure to be incurred to Government and the Cadre controlling
officer will be Director of Medical Education. The above proposal was placed and approved in
RoP 2019-20 and in 37" EC meeting held on 11.2.2019. The Mission Director, National Health
Mission has requested the Government to issue necessary orders in this regard.

4. The Government have examined the proposal of the Mission Director, National Health
Mission and decided to accept the $ame and accordingly issue the following orders:

(i) The Mission Director, National Health Mission is requestéd to examine the possibilities for
increase the percentage of expenditure met for salaries at other CeMoNC centres in
Headquarters Hospitals and Medical College Hospitals under National Health Mission
funding.

(ii) Sanction is accorded for creation of 161 posts to the CeMoNC wings in the six Government
Medical College Hospitals at Chengalpet, Theni, Vellore, Villupuram, Thiruvarur and
Thiruvannamalai as detailed in the annexure to this order. '

(iii) The Mission Director, National Health Mission is permitted to incur the expenditure for the
above activity from National Health Mission approved funds.

(iv)The Mission Director, National Health Mission is directed to remit the salary of the posts
sanctioned in regular pay from the amount approved under NHM into the State Government
as per the existing procedure.

(v) Out of the above 161 posts, 100 post of Staff Nurses created in ratio of 2.1 as per
G.O(Ms)N0.400, Health and Family Welfare (AA1) Department, dated: 16.12.2014. Hence,
33 post created under Regular time scale of pay and 67 post created under contract pay.
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(vi) The Mission Director, National Health Mission / the Dean concerned is directed that, the
Multinurpose Hospital Worker post to be filled up through outsourcing and they should not be
absorbed into Government service (time scale of pay) in future.

5. This order issue with the concurrence of Finance Department vide its
U.0.No.3715/FS/P/Health-1/2019, dated:29.11.2019.

(BY ORDER OF THE GOVERNOR)

BEELA RAJESH
SECRETARY TO GOVERNMENT
To
The Mission Director, State Health Society, Chennai-600006.
The Director of Medical Education, Chennai— 10
The Dean concerned,
(through the Director of Medical Education, Chennai -10)
The Principal Accountant General (A&E), Chennai — 18.
The Accountant General, Chennai — 18
The Pay and Accounts Officer, concerned.
The District Treasury Officer, Concerned.
Copy to:
The Special Personal Assistant to Hon’ble Chief Minister, Chennai - 9
The Special Personal Assistant to Hon'ble Deputy Chief Minister, Chennai — 9
The Special Personal Assistant to Hon’ble Minister (Health and Family Welfare), Chennai ~ 9
The Finance (Health-I/ BG.l/ BG.II) Department, Chennai — 600 009.
The Health and Family Welfare ( AA /B / Data Cell) Department, Chennai — 9.
Stock File /Spare Copy .

i //[Forwarded by Order//
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ANNEXURE
(G.O(MS). No.543 , Health and Family Welfare (EAP II-1) department, dated:29.11.2019)

Requirement in CEmONC. Centre

I | T 'S o .
g g - % - 3 Admlnltstrla;uve
Si.| Name of the £ % (EJ gz. % % Mode of Appointment cgr;(:c:e .
No post R €0 = | 2| Total And Pay particulars .
5|8|o|S=o9o|¢ controlling
515 2|2 |3 authority
=|c £ [
> | O -
New recruitment through Medical | Director of
Obstetricians & Services Recruitment Board/ | Medical
1 . 31325 |5}5 23 transfer of existing Medical | Education
Gynaecologists i . .
Officers or Assistant Professor in
Level 23 : Rs.56900-180500
New recruitment through Medical | Director of
Services Recruitment Board/ | Medical
2 | Anaesthetist olalololol1 4 transfer of existing Medical | Education
Officers or Assistant Professor in
Level 23 : Rs.56900-180500
New recruitment through Medical | Director of
: Services  Recruitment  Board/ | Medical
5 Paediatricians olol2l210l0 4 trar.13fer of .eX|st|ng Medlcgl Education
Officers or Assistant Professor in
. Level 23 : Rs.56900-180500
Through MRB selected Staff Nurse | Director  of
Staff Nurse — as per seniority. _ Medical and
71717633 33 |Level 14 (Rs.36,000-1,14,000) Rural
Regular
Health
Services
4 Through MRB as per existing | Mission
Staff Nurse - National Health Mission norms at | Director,
1313113114 |7 |7 67 the pay of Rs.14,000/- per month | National
Contract
through contract. ' Health
Mission
Multipurpose (riu;[§ourlc:g_ Ittr;]r?\;lgh.DHS as pe; CDean .
. Hospital 5515|5515 30 tha iona feaR 65|cs)zl/on normstah oncerne
Worker e pay of Rs. ,' - per mon
through outsourcing.
Grand Total | 25| 31| 29/ 32 | 20| 21| 161
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BEELA RAJESH
SECRETARY TO GOVERNMENT
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